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RACE EQUALITY NETWORK (REN)
JOB DESCRIPTION & PERSON SPECIFICATION
	Job Title
	Programme Development Manager

	Programme
	Bradford Health Inequities Programme (Bhip.)

	Salary
	£45,000 per annum

	Hours
	1.0 FTE, based on a 37 hour working week

	Location
	Based in central Bradford, with regular travel across Bradford District and occasional national travel. This is primarily an office- and community-based role, with flexibility where appropriate.

	Reporting To
	Programme Lead, Bradford Health Inequities Programme (Bhip.)

	Key working relationships:
	Programme Lead, HHU Programme Manager, Anti-Racism Strategic Lead, Co-design Lead, Insight & Evaluation Officer, wider REN and HHU Bhip. team, REN staff and member organisations, community and lived-experience leaders, VCSE organisations, health and care partners, wider system stakeholders and the National Lottery Community Fund National Collective.

	Holidays
	25 days per annum, plus Bank Holidays and Christmas Closure

	Contract
	This appointment is offered on an initial three-year fixed-term contract. While the Bradford Health Inequities Programme (Bhip.) is funded for five years, any extension beyond the initial contract period will be subject to continued funding, organisational requirements, programme needs and satisfactory performance.

	Pension
	3% employer contribution

	Closing date for applications
	4 October 2026

	Interview date
	13 October 2026

	Responsible for
	Operational coordination and delivery of REN’s responsibilities within Bhip., including training and structural literacy, community leadership development, REN Network (health) and Health Policy Forum Bhip related activity, and supporting policy, influencing and system-facing work, as appropriate . Working closely with the HHU Programme Manager as the key operational link between REN and HHU delivery, ensuring both organisations’ work is integrated, coordinated and collectively contributes to Bhip’s five-year outcomes.

	About Race Equality Network (REN)
	Race Equality Network (REN) is a Bradford-based registered charity with over 25 years’ experience advancing race equity across Bradford and West Yorkshire, with local, national and international influence. As a race equity infrastructure organisation, REN supports more than 80 Global Majority-led organisations, Community Champions and Community Research Champions. It works alongside communities, VCSE organisations and public institutions to identify and challenge structural racism and discrimination, strengthen community leadership and influence, and translate lived experience into action. REN brings established expertise in anti-racist practice, policy, commissioning, system influence and accountability, helping organisations move from commitment to measurable change.

	The Bradford Health Inequities Programme (Bhip.)
	The Bradford Health Inequities Programme (Bhip.) is a five-year programme funded by the National Lottery Community Fund and delivered jointly in partnership by Race Equality Network (REN) and Happy Healthy You (HHU). As part of the National Lottery Community Fund's National Collective, Bhip. is one of nine health inequities programmes established nationally to address health inequities caused by structural racism and discrimination.
Working alongside communities, voluntary, community and social enterprise (VCSE) organisations, the NHS, public services and other partners across Bradford District, Bhip. will co-design, test and evaluate community-led approaches that address health inequities driven by structural racism and discrimination, influence policy and practice, drive system change, and generate evidence and learning for Bradford while contributing to the National Lottery Community Fund's National Collective.
As an innovative five-year programme, Bhip. is expected to evolve through community engagement, co-design, learning and evaluation. The Bhip. team members should therefore expect their roles to develop over time in response to programme learning, funding and organisational requirements to achieve its aims.

	About You
	You will be a highly organised, proactive and values-led programme professional with experience of coordinating and delivering complex programmes, partnerships or community-based work involving multiple organisations, communities and stakeholders.

You will be confident turning plans into practical action, coordinating people, workstreams, developing and delivering training, community leadership, networks and system-facing activity, and ensuring commitments are delivered and followed through.
You will understand REN’s anti-racist purpose, Happy Healthy You’s work and remit as programme partners and Bhip’s approach to turning lived experience and community insight into action and system change, with experience of working alongside Global Majority communities, VCSE organisations, community leaders and system partners.

You will understand the importance of data, evidence and evaluation in demonstrating impact and be committed to embedding consistent use of agreed programme systems and ways of working across REN’s delivery.

As a key member of the Bhip. team, you will work with the Programme Lead and closely with the HHU Programme Manager to ensure REN and HHU delivery is joined up and complementary, sharing learning, coordinating interdependent activity and working together to contribute to Bhip’s outcomes.

You will be a practical, people-focused team player who builds strong working relationships and a positive, collaborative team culture. You will bring resilience, adaptability and strong problem-solving skills, with the confidence to get involved, make things happen and respond constructively as the programme develops and evolves.


	The Opportunity
	This is an opportunity to take a hands-on role at the heart of Bhip., helping turn an ambitious five-year programme into practical activity across communities, organisations and systems in Bradford.

You will coordinate and deliver a diverse portfolio of REN-led work that will evolve, innovate and create meaningful change, from developing and delivering anti-racism and structural discrimination training, supporting community leaders and mobilising REN’s VCSE network, to strengthening the Health Policy Forum and supporting wider influencing activity.

Working alongside the Programme Lead and wider Bhip. team, you will help support and build a genuinely joined-up programme, with scope to shape new approaches and contribute learning that helps change how health and care services, organisations and systems respond to structural racism, discrimination and health inequity, locally and nationally. 

	Key Responsibilities


	1. REN Programme Delivery and Coordination
Lead and coordinate the day-to-day delivery of REN’s responsibilities within Bhip, translating agreed programme priorities into organised, timely and effective activity and ensuring workstreams, people, resources, actions and commitments remain connected and on track. Work flexibly within an evolving five-year programme, identifying opportunities to innovate, solving delivery problems and adapting approaches in response to community insight, evidence and learning and programme needs.

2. Bhip. Integration and Partnership Delivery
Work closely with the Programme Lead, senior and wider Bhip team to ensure the areas of programme delivery they are responsible for connect effectively with other workstreams, coordinating interdependent activity, sequencing and shared learning. Maintain strong communication across the wider Bhip team, identifying and addressing gaps, duplication, risks or barriers that could affect delivery and agreed programme outcomes.
3. Training 
Coordinate, develop and deliver Bhip’s anti-racism and structural discrimination training and learning and evolving training activity, working with the Anti-Racism Strategic Lead, Co-design Lead, Impact & Evaluation Lead and wider REN and HHU Bhip. colleagues to develop and evolve culturally grounded approaches, training, resources and ongoing support for facilitators, community leaders and champions, VCSE organisations, health and care staff and wider system partners. 

4. Community Leadership, Listening and Story-to-System
Work with the Programme Lead, Senior colleagues, Co-design Lead and wider Bhip. team to support structural literacy, deep listening, ethical story capture and Story-to-System activity, ensuring facilitators and emerging community leaders have the preparation, training, resources and ongoing support they need. Coordinate REN’s contribution to developing community leadership and routes into Bhip., REN networks, the Health Policy Forum, governance and wider system influence. 

5. REN Networks, Health Policy Forum and Collective Action
Mobilise and coordinate REN’s VCSE network of grassroots member organisations, particularly those working to deliver health and wellbeing support services, creating effective opportunities to share community intelligence, identify priorities, learn together and coordinate action. Coordinate and strengthen the Health Policy Forum and working with the Programme Lead and Anti-Racism Strategic Lead to support community leaders and REN members to participate meaningfully in health policy, governance and decision-making spaces. 

6. System Influence, Charter and Policy Activity
Work with and provide operational support to the Anti-Racism Strategic Lead and Programme Lead on Bhip.’s system-facing activity, including the Anti-Racism Charter, development of cross-sector allies, Insight-to-Action activity, system tests, policy roundtables, influencing and campaign activity, ensuring the right people are engaged and agreed actions and commitments are organised and followed through. 
7. Performance, Data, Learning and Programme Systems
Embed a strong data and evidence-led approach across REN’s Bhip. delivery, ensuring staff consistently use agreed programme, monitoring and evaluation systems, including Upshot, and that information is accurate, complete and timely. Maintain effective delivery plans, actions, risks and programme records, working with the Insight & Evaluation Officer and wider team to ensure evidence, community insight and learning are used to demonstrate outcomes and impact, improve delivery, support reporting and contribute to Bhip’s wider learning and National Collective contribution. 


	General Responsibilities:
	· Comply with all REN policies and procedures and relevant legal, safeguarding, data protection, partnership and funder requirements. 
· Maintain accurate and up-to-date records and reports in line with organisational, programme and funder requirements. 
· Undertake appropriate training and continuing professional development relevant to the role. 
· Participate in organisational, Bhip., partnership, community and stakeholder meetings and events as required. 
· Contribute to the wider development, sustainability and reputation of REN and Bhip. 
· Undertake other duties consistent with the level and responsibilities of the post, as reasonably required by the Programme Lead.

	Flexibility Clauses:
	· The duties and responsibilities of this post may be reviewed and amended from time to time, following consultation with the post-holder, to reflect the evolving needs of the Programme. Any changes will be consistent with the level, purpose and nature of the role.
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	Experience
	
	
	
	

	Significant experience of coordinating and delivering complex programmes, projects or workstreams, involving multiple activities, deadlines, stakeholders and partner organisations.
	x
	
	x
	x

	Experience of working alongside Global Majority communities, community leaders and/or community-led organisations, building respectful and trusted relationships and supporting meaningful participation.
	x
	
	x
	x

	Experience of taking day-to-day responsibility for a varied portfolio of activity, coordinating people, priorities, resources and delivery and ensuring work is effectively organised, reviewed, recorded and followed through.
	x
	
	x
	x

	Experience of developing, coordinating and delivering training, learning or development activity accessibly for different audiences, ideally including community, VCSE, health and care or public-sector settings.
	x
	
	x
	x

	Experience of coordinating community leadership, networks, forums or partnership activity, bringing people and organisations together to share learning, identify priorities and support collective action or influence.
	x
	
	x
	x

	Experience of working collaboratively across teams, organisations and workstreams, coordinating interdependencies, sharing information and resolving practical delivery issues to achieve common outcomes.
	x
	
	x
	x

	Experience of working within health, public health, VCSE, community development, equalities or anti-racism programmes, with experience of supporting work addressing inequality, structural discrimination or system change.
	x
	
	x
	x

	Experience of preparing clear progress reports, briefings and information for management, partners, governance or funders.
	x
	
	x
	x

	
	
	
	
	

	Qualifications
	
	
	
	

	Degree-level qualification or three years equivalent relevant professional experience in project management/co-ordination, community development, public health, the VCSE sector, administration or a related field.
	X
	
	X
	

	Recognised project or programme management qualification or training (for example PRINCE2, AgilePM, APM or equivalent).
	
	X
	X
	

	Evidence of continuing professional development relevant to project management, community engagement, monitoring or organisational development.
	
	X
	X
	

	
	
	
	
	

	Knowledge
	
	
	
	

	Understanding of race inequality, structural racism and discrimination and how these contribute to health inequities, unequal access to services and people’s experiences of health and care.
	X
	
	X
	X

	Understanding of community-led approaches, co-design and shared power, and the importance of meaningful participation, lived experience and community leadership and gathering on non-tokenistic input.
	X
	
	X
	X

	Understanding of effective programme and project coordination, including planning, priorities, dependencies, milestones, risk, accountability and reporting.
	X
	
	X
	X

	Understanding of the health and care system and the respective roles of the NHS, local authorities, VCSE organisations and grassroots community organisations.
	
	X
	X
	X

	Understanding of monitoring, evaluation and learning, including the importance of high-quality data and evidence in demonstrating outcomes, impact and informing improvement, and an understanding of the respective roles of evidence capture, independent evaluation, specialist structural analysis and programme accountability.
	
	X
	X
	X

	Working knowledge of confidentiality, data protection, safeguarding and secure information handling.
	X
	
	X
	X

	Skills
	
	
	
	

	Excellent organisation and time-management skills, with the ability to manage multiple priorities, deadlines and changing demands in a complex and evolving programme.
	X
	
	X
	X

	Strong programme and project coordination skills, with the ability to turn plans into practical action, coordinate interdependent activity and maintain momentum through effective follow-up.
	X
	
	X
	X

	Strong practical problem-solving skills, able to identify risks, barriers, slippage and dependencies, take appropriate action and escalate issues when required.
	X
	
	X
	X

	Excellent relationship-building and interpersonal skills, with the ability to build a strong team culture, work collaboratively and build trust across communities, colleagues, VCSE organisations, partners and senior stakeholders.
	X
	
	X
	X

	Strong facilitation, training and engagement skills, able to communicate and work effectively with different audiences and create inclusive, culturally aware environments and culturally grounded resources for participation and learning.
	X
	
	X
	X

	Excellent written and verbal communication skills, with the ability to communicate clearly and sensitively, maintain accurate records and produce concise reports, briefings and programme information.
	X
	
	X
	X

	Ability to bring people and workstreams together, build effective team and partnership working, share learning and support coordinated delivery across organisational boundaries.
	X
	
	X
	X

	Strong attention to detail and ability to work in a data and evidence-led way, maintaining accurate programme information and ensuring agreed monitoring, evaluation and delivery systems are used consistently and effectively.
	
	X
	X
	X

	
	X
	
	X
	X

	Values and Behaviours
	
	
	
	

	Commitment to anti-racism, racial equity, health equity and anti-discriminatory practice.
	X
	
	X
	X

	Commitment to community leadership and shared power, recognising lived and community experience as expertise.
	X
	
	X
	X

	Collaborative, inclusive and respectful, contributing to a positive and accountable team culture.
	X
	
	X
	X

	Integrity, fairness, accountability and professionalism, including appropriate handling of sensitive and confidential information.
	X
	
	X
	X

	Curious and open to learning, willing to test new approaches, learn from evidence and community insight, and contribute to an evolving and innovative programme.
	X
	
	X
	X

	
	
	
	
	

	Other
	
	
	
	

	Ability to work flexibly, including occasional evenings and weekends.
	X
	
	X
	X

	Ability and willingness to travel locally, regionally and nationally as required.
	X
	
	X
	X

	Commitment to personal and professional development.
	
	
	X
	X

	Commitment to safeguarding the welfare of others and the ability to identify and appropriately escalate safeguarding concerns.
	X
	
	X
	X

	Driving Licence, if required for the role 
	X
	X
	X
	

	Own transport insured for business use, if required for the role 
	X
	X
	X
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